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particular, for all institutions that carry out research activitie:
and higher education institutions, adopting a Gender Equality
Plan (GEP) has become a fundamental requirement for

accessing funding from the Horizon Europe Research Program.
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*identify the dimensions of gender discrimination in the orga
*identify and implement innovative strategies to correct any disparit

*define objectives and processes for monitoring progress through indicators.
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The Institute adopts the necessary strategies to implement the GEP in compliance with current
legislation, also concerning the reference collective negotiation agreement, having consulted

the Central Guarantee Committee for equal opportunities (CUG).
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GEP implementatio
and prepare sp
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are ntee Committee for equal opportunities (CUG).
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must carry out its activities towards all administration personnel and d |
consultative and verification tasks previously delegated to the Committee

Opportunities and the Joint Committees on Mobbing.







Central Guarantee Committee for equal opportunities (CUG)

pursues propositional, consultative and verification tasks in order
to optimize the quality of public work, improve the efficiency of
services connected to the guarantee of a work environment
characterized by compliance with the principles of equal
opportunities, organizational well-being and opposition against any

form of discrimination, moral or psychological violence for workers.
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e personnel, on allowances and Organizational Assignments in

)ay differentials between men and women.




The GEP of the IRCCS identifies six macro-areas within which to develop improvement

actions during 2023:

1. Work-life balance and organizational culture

2. Gender balance in leadership and decision making

3. Gender equality in recruitment and career progression
4. Integration of the sex/gender dimension into researc
5. Measures against gender-based violence includi

6. Training aimed at promoting the integratio



1- Work-life balance and organizational culture
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2 - Gender balance in leadership and decision making
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3 - Gender equality in recruitment and career progression
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4 - Integration of the sex/gender dimension into research content
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5 - Measures against gender-based violence including sexual harassment
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6 - Training aimed at promoting the integration of the Gender dimension
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